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 Reflection helps us pause and offers a buffer zone for thinking deeply.
 It encourages the "problem solving junkie" to slow down and survey the situation first from a personal perspective and then from a wider perspective.
 When there are seemingly no viable answers to our organizational and community issues, or these problems and issues are deep and complex we benefit by slowing down to reflect. When you cannot rely on your past experience, or your training and expertise to resolve the issue and solve the problem reflection can help slow you down to gather more information, check in with stakeholders, and look at the issue from another angle. The results of your reflection can add more options to test out in a leadership challenge (Heifetz, Grashow & Linsky , 2009; Scharmer, C.O., and Schon, 1983) .
Another perspective offers why reflective practice is significant to leadership practice: "The capacity to reflect relates directly to how effectively individuals can learn from their personal experiences (Boud et al., 1985) and therefore reflection provides a meaningful way for leaders to gain genuine understanding. According to Dewey (1933, p. 12) , such reflective thinking is distinct from other forms of thought because ``it involves (a) a state of doubt, hesitation, perplexity, mental difficulty in which thinking originates, and (2) an act of searching, hunting, inquiring to find material that will resolve the doubt, to settle and dispose of the perplexity.'' The main objective for integrating reflection in leadership development programs is to maximize individual potential by allowing students to evaluate the significance of their experiences from a leadership 
